
PERFORMANCE MANAGEMENT – REPORT TO GOVERNORS 
 
 

SCHOOL 
 

 DATE  

HEADTEACHER 
 

 

TEACHERS WHO HAVE ACHIEVED PAY PROGRESSION AND REQUIRE MOVEMENT WITHIN THE PAY SCALES 
 
The following teachers have successfully achieved the standards required within the school’s Performance Management Policy. Their pay 
point is shown below and includes any relevant moves within the pay scales with effect from 1st September, 2007. 

FIRST NAME SURNAME 1 2 3 4 5 6 UP1 UP2 UP3 LP COMMENTS 

             

             

             

             

             

             

             
 

TEACHERS WHO HAVE ACHIEVED PAY PROGRESSION BUT DO NOT REQUIRE MOVEMENT WITHIN THE PAY SCALES 
 
The following teachers have successfully achieved the standards required within the school’s Performance Management Policy. These staff 
are not due for any progression on pay scales – the table below shows their salary points with effect from 1st September, 2007. 

FIRST NAME SURNAME 1 2 3 4 5 6 UP1 UP2 UP3 LP COMMENTS 

             

             

             

             

             

             

             
 

Signed:       (Chair of Governors) Date: 



PERFORMANCE MANAGEMENT – REPORT TO GOVERNORS 
 

 
SCHOOL IMPROVEMENT PRIORITIES USED FOR DIRECTION OF PERFORMANCE MANAGEMENT OBJECTIVES 

 

CODE SCHOOL IMPROVEMENT PRIORITY 

  

  

  

  

  

  

  

  

  

  



PERFORMANCE MANAGEMENT – REPORT TO GOVERNORS 
 
SUMMARY OF SUPPORT GIVEN FOR THE PERFORMANCE MANAGEMENT CYCLE OF 2006 - 2007 
 

  COST 

RESOURCES USED FOR THE 
IMPLEMENTATION OF THE 
PERFORMANCE MANAGEMENT 
PROCESS 

 
 
 
 
 
 
 
 
 
 
 

 

CONTINUING PROFESSIONAL 
DEVELOPMENT SUPPORT – 
SUMMARY OF RESOURCES 
MADE AVAILABLE TO 
TEACHERS 

 
 
 
 
 
 
 
 
 
 

 

DETAILS OF OTHER SUPPORT 
RESOURCES 
 
 
 
 
 
 
 
 

  

 

 


